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1. Bargaining: STRIKE VOTE 

During the two weeks starting 16 April, CFA members statewide will be asked to cast ballots voting Yes or No to 
authorize the Board of Directors to call a series of 2-day rolling strikes.1  

 

Online secret balloting will start on Monday 16 April and run through Friday 27 April.  An independent vendor is 
running the electronic balloting.  The vendor is sending instructions for online participation to members’ homes this 

week.  On our campus, in-person balloting will occur during the second week, from Monday 23 April to Thursday 26 
April at these times and locations: 

 

Day Time Location 

Monday, 23 April 10 am-4 pm University quad 

Tuesday, 24 April 11 am-6 pm University quad 

Wednesday, 25 April 10 am-4 pm By the Library 
Thursday, 26 April 11 am-6 pm By the Library 

 

Only members may vote.  Non-members may join CFA at the voting booth and vote a provisional ballot. 
 

2. Meetings and events 
a. Statewide AVP North co-chair, Chapter Presidents’ Council (CSU Sonoma) and Bargaining Team member Andy 

Merrifield spoke about bargaining at a meeting on Tuesday, 3 April.   
 

b. The chapter is hosting a meeting for coaches during the week of 9 May.  Statewide CFA’s Coaches’ specialist 

Fred Hanover will present.  
 

c. The chapter is collaborating with Cal Poly Pomona’s HR department to offer a workshop on Domestic Partner’s 
Benefits.  Here is the announcement that went to all faculty: 

Domestic Partners Benefits are complicated and often not understood by CSU employees.  On Thursday, May 
10, 2012, 12:00pm noon to 1:00pm Cal Poly's Human Resources Department will be presenting a Domestic 

Partners' Benefits Workshop for all interested faculty and staff.  The Workshop will be in Building 98, Room B1-
31.  All Cal Poly Pomona employees are encouraged to attend.  This workshop is especially important for those 

responsible for guiding potential new hires especially new faculty candidates through the new hire process. 
 The California Faculty Association (CFA) is co-sponsoring the workshop with Human Resources and will be 

providing lunch.  If you would like to attend, please RSVP to cakuntz@csupomona.edu so that we can get an 

accurate count for lunch. 

 
d. Free taiji workshops continue every second and fourth Thursday from noon-1 in the building 1 courtyard. 

 
3. Representation 

CFA represents faculty individually as well as in the collective bargaining process.  Faculty encountering difficulty or 

questions about their treatment during RTP, lecturer evaluation or in other ways are advised to contact  CFA.  The 
first point of contact for the Faculty Rights Committee is Dr. Dao Q. Nguyen (daonguyen@csupomona.edu). 

                                                
1  No strike can be legally called until the bargaining process has concluded.  Bargaining is still in mediation.  Mediation ends 

at the discretion of the mediator.  Following mediation is fact finding—a non-binding process where a neutral third party 
listens to testimony from both sides.  The fact finder eventually issues a report and gives both sides 10 days to respond to the 
ideas in the report and modify their bargaining proposal accordingly.  If there is no action, then the CSU may impose its last 
best offer.  At that moment, it becomes legal to take concerted action, including a strike. 
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